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STATE OF THE UNION

Dear Members,

This spring, Local 1059 members and staff worked 
closely together on the latest round of provincial 
bargaining talks. We’re pleased to report that all of 
these three-year agreements were settled without 
work stoppages and include fair wage increases 
and strengthened contract language. Thank you 
to everyone who got involved—whether on a 
bargaining committee, attending proposal meetings, 
or voting at ratification—your participation made a 
difference.

Work has been fairly steady this summer despite 
tariff-related uncertainty and a general slowing of 
the residential sector. We are now looking ahead 
to the commencement of PowerCo SE’s highly 
anticipated EV battery plant in St. Thomas, set 
to begin in September. This project will employ 
a significant number of Local 1059 members 
throughout the fall and winter months.

The Local has been working diligently to move 
forward with our future office and training centre 
in Walkerton. We have been busy finalizing site plan 
approvals, applying for permits, and awarding the 
general contract. We anticipate breaking ground in 
September. After years of planning, we are excited to 
see this vision become a reality.

Our Industrial Sector recently welcomed 125 new 
members through a successful organizing effort 
at a large distribution warehouse in Southwestern 
Ontario. The general cleaners—many of whom have 
never experienced union representation before—
were seeking workplace improvements and benefits, 
and sought out LiUNA representatives for support. 

Organizing is key to our continued success, and we 
remain committed to strengthening and growing 
our market share. The Local recently said farewell 
to long-time organizer Mario Cordeiro, who retired 
after more than 20 years of dedicated service. 
Over his career, Mario was instrumental in bringing 
many of the signatory contractors our members 
work for into the Local. We wish him good health 
and happiness in this next chapter of his life. While 
losing an experienced organizer is difficult, our 
commitment to this work has led to the hiring of 
three new organizers: Dalton Verrydt, Jack Shelley, 
and Guy Moreau. Welcome to the team.

The Local has continued to give back to the 
communities where we work and live, including 
community projects at Stevenson Children’s Camp, 
Dorchester Dream Park, and Anova. We have also 
been focused on recruiting the next generation 
of LiUNA members through initiatives such as 
our multi-day Trades Awareness Days, which 
highlight what the skilled trades—and Local 1059 
in particular—have to offer. This summer, we also 
facilitated our first-ever children’s camp at the union 
hall.

On behalf of the Executive Board and staff, thank 
you for your hard work and dedication. Stay safe 
and enjoy the remainder of the summer—we will 
continue to work on your behalf and keep the Local 
moving forward.

All my best, 
Brandon MacKinnon
Business Manager

Brandon MacKinnon,

Business Manager

LiUNA Local 1059
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I’m pleased to report that Emcon 
Windsor Area Maintenance 
Contract (AMC) negotiations have 
successfully concluded and the 
agreement has been ratified.

AMC members perform critical 
highway and roadway maintenance 
across the Windsor region — 

It’s been a productive bargaining 
year across the sectors I represent, 
with strong gains for members at the 
provincial tables. In every agreement, 
our focus has been on securing 
meaningful wage increases and 
improvements to travel, lodging, and 
allowances — ensuring members are 
recognised for both their skill and the 
costs of the work they perform.

Provincial ICI
Labourers secured a $4.19 wage 
increase over three years, alongside 
the introduction of a new Skilled 
Labourer classification, totalling 
$5.84 in increases. Members also saw 
improvements to mileage, lodging, 
meal, and parking allowances.

Masonry
Mason tenders will see a $4.31 
increase over three years, while 
mason tender operators secured 
$4.44.

Cement Finishers
Members achieved a $4.50 increase 
over three years.

Provincial Precast
A $4.00 increase over three years, 
with additional improvements to 
travel and lodging allowances.

Provincial Cutting & Drilling
Members secured $4.75 over three 
years, plus increases to travel, 
lodging, standby time, and boot 
allowances.

Provincial Demolition
Labourers achieved a $4.50 increase 
over three years, while heavy 
equipment operators gained $6.05. 
This agreement also delivered higher 
mileage and meal allowances.

EBS Geostructural
This agreement secured one of the 
strongest settlements, with a $6.25 
increase over three years, along with 
gains to meal, boot, and mileage 
allowances.

These achievements reflect the hard 
work of bargaining committees and 
the solidarity of our members across 
multiple trades. Each settlement 
strengthens our agreements while 
delivering real improvements to 
wages and working conditions.

BUSINESS REP RECAP

Josh Stewart and Joe Calvo Nathan MonizMegan Quinney and Dani BartlettPhilip Da Silva and Brian Carlos

Utilities bargaining has wrapped 
up with strong gains for members 
across the sector. Alongside solid 
wage increases, members secured 
important improvements to safety 
equipment and lodging allowances, 
reflecting the real costs of working 
in this industry.

KEY IMPROVEMENTS FOR ALL 
MEMBERS
•	 Safety boots allowance 

increased from $150 to $175

•	 Lodging allowance increased 
from $150 per day to $230 per 
day

•	 Premiums increased across all 
classifications

WAGE INCREASES BY REGION AND 
CLASSIFICATION
London area
$4.00 increase over three years

Northern region
$4.10 increase over three years

Electricians (all regions)
$7.00 increase over three years

These improvements deliver 
meaningful support and recognition 
for utility members working in 
demanding environments, and 
strengthen our ability to continue 
building fair agreements across 
Ontario.

It’s been a busy summer at the 
bargaining table. 

We are deep into negotiations 
with Sodexo sites, working hard to 
finalise an agreement with Aramark, 
and currently juggling eight active 
agreements with GDI. Members 
across London and St. Thomas are 
benefiting from recently ratified 
agreements at sites including the 
St. Thomas courthouse, Fanshawe 
College residence buildings, 
Canada Life headquarters, City 
of London buildings, and Labatt’s 
Brewery, to name a few.

Through it all, our priorities remain 
clear: fair wages, safe working 
conditions, and the respect our 
members deserve.

We are also proud to welcome 
over 125 new members from 
a large distribution warehouse 
in Southwestern Ontario. Their 
successful organising drive is a 
reminder of the strength we build 
when workers come together.

We continue to be inspired by 
the dedication of our industrial 
members, whose physically 
demanding and often exhausting 
work keeps some of the toughest 
workplaces running. Your hard work 
does not go unnoticed, and it is an 
honour to represent you.

We look forward to sharing more 
progress from the bargaining table 
soon.

This spring, members in the 
concrete formwork sector 
successfully ratified the Provincial 
Formwork Agreement. The new 
three-year deal includes a $4.00 
wage increase, a strong outcome 
that reflects the value our members 
bring to their worksites.

While work has remained 
steady overall, we have seen a 
slowdown in low-rise residential, 
as the broader housing market 
continues to face challenges. 
This has impacted workflow with 
some homebuilders and general 
contractors, but we remain actively 
engaged with employers in these 
sectors as upcoming agreements 
come up for renewal.

Despite the current economic 
uncertainty, we are optimistic that 
stability will return to the housing 
market and that demand for skilled 
formwork will remain strong in the 
year ahead.

We thank our members for their 
continued hard work and solidarity 
as we navigate these challenges 
together.

Danny De Sousa

including snowplowing, sanding and 
salting, grass cutting, sign repairs, 
litter control, and emergency road 
response. This work is essential for 
keeping Ontario’s roads safe year-
round.

The key achievement in these 
negotiations is a strong wage 
package:

•	 Year 1: A guaranteed 3.5% wage 
increase.

•	 ears 2–4: Annual increases 
ranging from 2% to 3.5%, tied to 
the Consumer Price Index (CPI), 
ensuring wages keep pace with 
the cost of living.

•	 Retroactive Pay: Only the wage 
increases are retroactive

This settlement delivers immediate 
wage growth in the first year, 
along with ongoing protection 
of members’ purchasing 
power through inflation-based 
adjustments.

We thank all members for their 
solidarity and support, which made 
these gains possible.

Looking ahead, we now return to 
the bargaining table for the London 
AMC in mid-September, where we 
will continue to fight for fair wages 
and strong protections for our 
members.
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Bill 30 proposes updates to several workplace laws—here’s what Local 1059 members should know

Earlier this year, the Ontario government introduced the Working for Workers Seven Act (Bill 30), the latest in a series of legislative proposals 
designed to improve working conditions across the province. 

While this proposed legislation is less extensive than previous acts, it continues to build on important protections relevant to Local 1059’s 
members and signatory employers. Here’s what you need to know:

Ontario Updates Worker Protections
with Working for Workers Seven Act

LEGAL AND LEGISLATIVE

EMPLOYMENT 
STANDARDS ACT

Workers affected by mass 
terminations (50 or more 
employees) would be entitled 
to three unpaid days during 
the notice period to attend job 
interviews, access training, or take 
other steps toward securing new 
employment.

The legislation would also allow 
temporary layoffs to extend up 
to 52 weeks in a 78-week period, 
provided the employee and 
employer agree. While director 
approval is generally required, 
unionized workplaces may be 
exempt—though clarification is 
still pending.

Separately, the province has also 
confirmed that Ontario’s general 
minimum wage will rise to $17.60 
per hour on October 1, 2025, 
reflecting ongoing cost-of-living 
adjustments and part of the 
government’s broader labour 
policy efforts.

OCCUPATIONAL HEALTH 
AND SAFETY ACT

Construction projects expected 
to last three months or longer 
and employ 20 or more workers 
would be required to have an 
automated external defibrillator 
(AED) on site. A WSIB-funded 
program is expected to assist 
eligible employers with the cost 
of implementing this requirement.

The Act would also introduce 
a new administrative monetary 
penalty system to help enforce 
health and safety management 
system requirements. These 
penalties would provide 
inspectors with additional tools to 
improve compliance.

WORKPLACE SAFETY AND 
INSURANCE ACT

Employers would be prohibited 
from making false or misleading 
statements in connection with 
a worker’s WSIB claim. Those 
found guilty of two or more 
similar offences in a single legal 
proceeding could face additional 
administrative penalties of up 
to $75,000—on top of any fines 
imposed by the courts.

PLANNING ACT AND 
MUNICIPAL ACT

Proposed changes to municipal 
planning rules would streamline 
the approval process for skilled 
trades training centres, including 
projects supported by the Skills 
Development Fund Capital 
Stream. That includes Local 
1059’s new Training Centre 
project in Walkerton, which is 
expected to break ground soon.

As of July 2025, the Working for 
Workers Seven Act remains at 
Second Reading in the Ontario 
Legislature. Local 1059 will 
continue to monitor its progress 
and will keep members informed 
as it moves forward.

If passed, Bill 30 would provide 
added protection for workers 
facing layoffs, strengthen safety 
enforcement, and help support 
continued investments in training 
and workforce development—
priorities shared by Local 1059 
and our industry partners 
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AROUND THE OFFICE

Local 1059 continues TO GROW
Local 1059 recently said farewell to long-time organizer Mario Cordeiro, while at the same time welcoming new faces to the team. As the Local 
continues to grow, we’re pleased to introduce three new organizers—Dalton Verrydt, Guy Moreau, and Jack Shelley—and to congratulate 
Claire Annen on her full-time move to our administrative staff.

DALTON VERRYDT

Dalton has been a LiUNA Local 
1059 member for just over three 
years, getting his start after a 
friend at Pickard Construction 
encouraged him to reach 
out about a job opportunity. 
That job—and Local 1059 
membership—proved “life-
changing,” said Dalton, a father of 
one from Owen Sound.

When he learned the Local 
was looking for organizers to 
help expand membership in 
Southwestern Ontario, he saw it 
as a natural next step in his career.

“I’m just super grateful,” he said. 
“The entire job is fascinating. The 
whole process of understanding 
the value of collective bargaining 
and what it can do for you is 
really big. Sharing that knowledge 
with people and getting people 
involved in that process is very 
rewarding.”

GUY MOREAU

Guy is from Dresden but has 
lived in London most of his 
life. Originally in sales, he later 
moved into construction and 
was working with Blue Army 
Contractors when that company 
was organized by Local 1059 
about 10 years ago.

Two years later, Guy had 
completed his apprenticeship 
and earned Red Seal certification. 
“One of the things that appealed 
to me was most definitely the 
benefits,” said Guy, a father 
of three. “Also having the 
opportunity to better my skills 
within my field—those were 
some things I really liked about 
unionized construction.”

After spending time as a Local 
1059 steward, Guy decided to 
become an organizer and draw 
on the skills he’d developed in 
sales. The move is already proving 
rewarding.

“Being in the union has 
dramatically changed my life and I 
really love having the opportunity 
to help people,” he said. “A couple 
weeks ago, a member I recruited 
messaged me to say how grateful 
he is. He got a $14 an hour 
increase that has been life-
changing. I take a tremendous 
amount of pride in that.”

JACK SHELLEY

Jack was born in Toronto, spent 
his childhood in Ireland, and 
eventually settled in London when 
his family returned to Canada. 
He started out in non-union 
construction before joining Local 
1059 in 2015. The difference was 
immediate.

“I was making $15 an hour, being 
paid monthly, and then overnight I 
essentially received a $15 per hour 
raise, plus a pension and benefits,” 
Jack said. “That’s when I realized 
LiUNA was a career, not just a gig.”

Jack later worked for six of the 
Local’s signatory employers before 
applying to become an organizer. 
That experience, he said, is what 
he wants to share with potential 
new members.

“Basically I want to be able to give 
back what I was given,” he added. 
“Telling workers about the union 
is really cool because when I first 
started, I didn’t know construction 
workers could make this kind of 
money. Letting workers know 
there’s better opportunities out 
there for them is awesome.”

CLAIRE ANNEN

In addition to the three 
new organizers, Local 1059 
congratulates Claire Annen on 
her full-time move to the Local’s 
administrative team.

Originally from St. Thomas, Claire 
first joined LiUNA in 2022 as a 
member of Local 527’s staff in 
Ottawa. After moving back to 
Southwestern Ontario last year, 
she successfully applied to cover 
a maternity leave in the Local 
1059 Training Centre and is now 
supporting the Local’s industrial 
sector business representatives 
and legal counsel.

With new organizers in the 
field and additional support in 
the office, Local 1059 is well-
positioned to continue growing 
and serving members across 
Middlesex, Oxford, Elgin, Perth, 
Huron, Grey, and Bruce counties.

KNOW
SOMEONE
WORKING
NON-UNION?

Connect them with Local 1059’s
organizing team:

Ryan Savage | rsavage@cecof.ca | (519) 494-0262

Ralph Grass | rgrass@cecof.ca | (519) 374-3104
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MEMBERS EVENTS

Over 400 members and family members 
joined us for a thrilling night at the track

Local 1059 took over the stands at Delaware 
Speedway, where over 400 members and their 
families enjoyed a night of high-speed action.

The event featured Matt Langford, who races 
in the Bone Stock class and made time to 
connect with fellow members between heats. 
We also cheered on LiUNA-connected drivers 
Jon Aarts and Ray Morneau, both familiar 
names on the regional racing circuit.

Thanks to Delaware Speedway and to 
everyone who helped make the night a roaring 
success! 

Burning Rubber and 
Building Solidarity
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A BIG WIN
at Labatt Park
Local 1059 members braved the 
sun to enjoy our annual summer 
outing with the London Majors

Local 1059 members and their 
families brought energy—and 
sunscreen—to Labatt Memorial Park 
this summer for our annual day at 
the ballpark. 

Despite soaring temperatures, a 
dedicated crowd cheered on the 
London Majors in a nail-biter of a 
game that ended in a 7–6 win over 
the Brantford Red Sox.

One of the highlights of the day 
came before the first pitch, when 
Local 1059 Organizer Erik Patterson 
and his eight-year-old son William 
took the field. A big Majors fan, 
William had the honour of throwing 
out the ceremonial first pitch—
earning a big cheer from the stands.

Thank you to everyone who came 
out to share in the fun, and to the 
Majors for their hospitality. As proud 
sponsors, we’re looking forward to 
more great seasons ahead 
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LABOUR APPRECIATION AWARDS

Local 1059 member Debbie Fisher and 
employer Sean Nolan recognized at 2024 
Labour Appreciation Awards

From packing care kits for those in need to 
helping build stronger communities through 
union labour, Local 1059 members and 
partners were front and centre at the 2024 
Labour Appreciation Awards, hosted by United 
Way Elgin Middlesex and Labour United in May 
at London’s Jet Aircraft Museum

Around 100 people attended the annual event, 
designed to highlight local labour members 
and advocates for outstanding community 
contributions. This year’s honourees were 
nominated by their peers for their commitment 
to social justice and their work supporting 
individuals and families across the region.

Among those recognized was recently-retired 
Local 1059 member Debbie Fisher, a cleaner 

represented by Business Representative Dani 
Bartlett. A passionate volunteer and union 
activist, Debbie has assembled “go bags” for 
people experiencing homelessness, gathered 
clothing and essentials for women’s shelters, 
and supported countless individuals in need. 
In the workplace, she stood up for safer 
conditions and equitable treatment, embodying 
the values of fairness, dignity, and solidarity.

Also honoured was Royal Fence President 
Sean Nolan, who received the Jim MacKinnon 
Community Builder Award—an accolade 
named in tribute to Local 1059’s former 
business manager. A long-time employer 
of Local 1059 members, Sean is a steadfast 
supporter of unionized work and a dedicated 
philanthropist whose generosity includes 
strong support for United Way Elgin Middlesex. 
His ongoing partnership has helped strengthen 
the community and create opportunities for 
our members.

Local 1059 staff in attendance included Dani 
Bartlett, Kayleigh Darling, Joe Calvo, and 
Perry Thomas. The evening’s keynote speaker 
was Elyssa Rose, Executive Director of the 
Women’s Rural Resource Centre, who shared 
insights into the New Beginnings Loan Fund—a 
program that helps women and children 
escape cycles of abuse and start anew. A 
silent auction held during the event helped 
raise additional funds for the initiative, which 
supported 128 families in 2024.

We extend our congratulations to both Debbie 
and Sean, and our sincere thanks to everyone 
who continues to support this important 
celebration of labour’s role in building 
stronger, more compassionate communities 

Retired Local 1059 members Debbie Fisher and Local 1059 Business Representative Dani Bartlett (Photo courtesy United Way)

Honouring Labour’s Commitment to Community
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INDUSTRIAL CORNER

A fast, worker-led campaign brings new members into the fold—with 
a strong first agreement already in place

LiUNA Local 1059 is welcoming 120 general cleaners to its membership 
ranks following a successful organizing campaign at a large 
Southwestern Ontario distribution centre.

Launched by Industrial Business Representatives Megan Quinney and 
Dani Bartlett, the campaign moved at a remarkable pace fuelled by 
relationship building, shared trust, and worker leadership. A dedicated 
insider helped bring coworkers together and once a solid foundation 
was in place, Business Manager Brandon MacKinnon was able to bring 
everyone’s hard work across the finish line. Within weeks, cards were 
signed, recognition was secured, and a first agreement was ratified.

“This campaign reflects everything we stand for as a Local—
resourcefulness, solidarity, and showing up when workers need us 
most,” said MacKinnon.

For many of these workers—newcomers to Canada and first-time 
union members—the biggest victory is access to Local 1059’s benefit 
plan, along with wage increases and greater job security. And in just a 
few short months, members are already seeing results: concerns that 
had gone unaddressed are being resolved, and the workplace is moving 
in the right direction toward becoming a safer, fairer, and more stable 
worksite for all.

The campaign underscores what can happen when workers believe in 
themselves and one another, Bartlett said. “These members showed 
tremendous courage in taking the first step to demand better,” she 
said. “They trusted each other, trusted the process, and now they’re 
beginning to see the positive change that comes with being part of 
LIUNA Local 1059.”

The campaign also highlighted the difference a union can make in 
a challenging workplace. “When workers come together and stand 
united, real improvements follow,” Quinney said. “I’m incredibly proud 
of these members for staying strong through the process, and excited 
to continue supporting them as they build a stronger future together.”

Local 1059 Welcomes 120 Newly Unionized Cleaners

Megan Quinney and Dani Bartlett

While the organizing drive faced obstacles—including communication 
challenges in a multilingual workplace—what mattered most was 
solidarity. Members relied on one another, used creative ways to share 
information, and stepped up to ensure everyone’s voice was heard.

The result is more than just a first contract: it’s a foundation for lasting 
change. The Local’s newest members now have tools to enforce their 
rights, the security of fair wages and benefits, and the knowledge that 
they are part of a larger movement dedicated to protecting workers.

“This agreement proves what’s possible when workers stand together,” 
MacKinnon added. “It’s an honour to welcome these cleaners to LIUNA 
Local 1059, and we will be there to ensure their voices continue to be 
heard.” 

DO WE HAVE YOUR UP-TO-DATE

Be sure to email admin@liuna1059.ca to update
your contact information any time it changes.

EMAIL ADDRESS?
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NORTHERN CORNERNORTHERN CORNER

It takes Local 1059 skill to power a project this big. 

Nearly 250 of our members are on the ground in Grey County, 
building the infrastructure that will deliver high-speed fibre 
internet to thousands of homes and businesses.

The Eh!tel Networks Rural Connection Initiative is one of the 
largest projects in the region, with more than 2,500 km of fibre 
being installed by Local 1059 signatory employers including 
Weber, Extreme Drilling, T.W. Johnstone, Aecon, Telecon, 
Fusion Tech, Pickard Construction, and many more valued 
subcontractors.

Business Representative Adam Millman recently visited several 
worksites on this project and met with members including 
Tristen Flachs, Nyle Cook, Josh Cornish, Dustin Gilkinson, 
Austin Covell, Tyson Smith, Chad Meinzinger, Hope Farr, 
Michael Turnbull, Dylan Hall, Steve Black, and Eric Wood. Their 
skill, commitment, and hard work reflect the hundreds of Local 
1059 members driving this project forward.

A big thank-you to every member working on the Eh!tel project 
— your hard work and dedication is building stronger, better-
connected communities across Southwestern Ontario 

Local 1059 members driving 
rural internet expansion
in Grey County
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A New Approach to Preventative Health Care for Local 1059 Members 
LiUNA Local 1059 members and their families now have access to Discovery+, a new preventive health
program from MembersHealth. Developed by experienced doctors, Discovery+ provides personalized tools
and real-time monitoring to support proactive, long-term wellness. 

Since 2020, Local 1059 members and their dependents have had access to MembersHealth’s 24/7 online
healthcare services. Now, with the introduction of Discovery+, members can benefit from advanced health
planning and early detection strategies, ensuring they receive the care they need before health concerns arise. 

For more information about Discovery+ or other
MembersHealth services, call 1-800-484-0152 or visit their
website to connect with the MembersHealth Care Team. 

Personalized Health Plans: 
Utilizing advanced data analytics and genetic testing
to tailor health strategies to individual needs. 

Real-Time Monitoring: 
Cutting-edge wearables and diagnostics provide
continuous health insights. 

Early Detection: 
A proactive approach to identifying potential health
risks before they develop into serious conditions. 

Ongoing Support: 
Access to a team of medical professionals, including
doctors, nutritionists, and fitness coaches. 

Getting started is simple. Members can
scan the QR code and complete a short
intake form online. Once registered,
MembersHealth will arrange an initial
consultation to guide participants
through the program and its benefits. 

Beyond Discovery+, MembersHealth continues to offer 24/7
virtual healthcare services, providing members with access to
doctors via phone, tablet, or PC. Whether it’s diagnosing
illnesses, writing and renewing prescriptions, referring to
specialists, or ordering lab tests, MembersHealth ensures that
members receive timely and comprehensive care. 

WHAT DISCOVERY+ OFFERS HOW TO ACCESS

A reminder to all members:
If you need help with addictions or mental health challenges, get in 
touch with Josh Keene at Addiction Services of Thames Valley for 
confidential counselling. This is a free service included as part of 
your benefits package as a member of Local 1059.

Josh Keene at Canadian Mental Health Association,
Thames Valley Addiction and Mental Health Services
Josh.Keene@cmhatv.ca | 519-673-3242 ext. 230
Cell: (226) 376-2629

Enjoy peace of mind knowing
you always have access to the
personalized support you need
from a team you can trust:

• Registered
  pharmacists
  and technicians

• Board certified
  geriatric
  pharmacists

Click here to learn more

™/® Trademarks of Green Shield Canada. © 2024
GreenShield is comprised of three non-profit entities:
Green Shield Canada (GSC), Green Shield Association (GSA) and Green Shield
Canada Foundation (GSCF), and GSA’s wholly owned subsidiaries,
including Green Shield Health Inc. and Green Shield Administration Inc.

1-855-844-2242

Now’s the time to make us
your pharmacy!

PERSONALIZED
FAST, FREE DELIVERY
EASY ACCESS

• Certified diabetes
  and respiratory
  educators

• Pharmacists with
  travel consultation
  expertise

With the trust and expertise
of a traditional pharmacy
and the convenience of a digital
platform, GreenShield Pharmacy 
has everything you need
and want:

mailto:Josh.Keene@cmhatv.ca
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MANUAL REIMBURSEMENT CLAIMS

All manual reimbursement claims for prescription drugs, extended 
health care, vision care, and dental procedures must be submitted 
to ClaimSecure with original receipts and a properly completed claim 
form dated and signed by the claimant. 

Claim forms are available at claimsecure.com, liunalocal1059.com, 
on the Local 1059 app, and at Local 1059’s head office in London.  
All manual reimbursement claims for prescription drugs, extended 
healthcare, vision, and dental need to be mailed to ClaimSecure at the 
following address:

ClaimSecure
PO Box 6500 Station A
Sudbury ON
P3A 5N5

THE W.A. HEALTH ONLINE PORTAL

Local 1059 members also have exclusive access to an online portal 
that can provide quick and easy access to important information and 
resources such as member benefits, account information, employment 
contributions, dependants, and more.

To access the portal, visit L1059.tha360.com. If you’re visiting for the 
first time, you need to register for the service before logging in. Click 
the Register button on the login page to get started. You will need 
to provide your SIN, date of birth, and postal code to complete the 
registration.

QUESTIONS?

If you have general inquiries about your benefits, please contact
W.A. Health directly.

W.A. HEALTH				  
149 Main St. E.			 
Hamilton, ON					   
L8N 1G4				  

Phone: 1-877-671-0459			 
Email: admin@wahealth.ca

W.A. Health, ClaimSecure 
administering Local 1059 benefits

W.A. Health officially took over administration of the LiUNA Local 
1059 Benefit Trust on November 1, 2024.

W.A. Health officially took over administration of the LiUNA Local 1059 
Benefit Trust on November 1. It’s important to note that there have 
been no changes to the benefits members and dependants are eligible 
to receive. New benefit cards were mailed out in October along with 
more information about the transition.

Members, please see below a summary that will help you get the most 
out of your benefits and take full advantage of what W.A. Health and 
their partners, ClaimSecure, have to offer.

HOW TO FILE CLAIMS FOR MEDICAL, EXTENDED 
HEALTH CARE, AND DENTAL EXPENSES

Your ClaimSecure benefit card allows most healthcare providers to 
submit claims electronically on your behalf.

In cases where a healthcare provider is not able to file a claim, 
members can file medical, dental, and extended health care claims 
online at www.claimsecure.com or through the ClaimSecure app. If 
you’re submitting a claim online for the first time, you’ll have to set up 
an eProfile account. To get started, click on the eProfile Services tab on 
the top menu bar, select Login, and then click Register Now.

IMPORTANT: Please retain all original receipts for 12 months after
your submission. If you have quesitons about ClaimSecure,
call 1-888-513-4464.

Scan the QR code to download the 
ClaimSecure app.

To submit all other claims, please send them to W.A. Health at 
claims@wahealth.ca.
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We’re always looking for ways to improve the lives of our members and your families by offering added perks for being a member of Local 
1059. Recently, we’ve partnered with a number of local businesses to secure various discounts for you. Check out the deals below, and be sure to 
keep an eye on our social media channels and future newsletters – we’ll continue to update you as we add more perks to the list! 

MEMBER PERKS & DEALS

GoodLife Fitness

Corporate membership rate for you and up 
to 4 family members.
corporate.goodlifefitness.com.

Adrenaline MMA

20% discounts on monthly memberships 
with your union card. adrenalinemma.ca

The London Lightning

$14 tickets available to all LiUNA Local 
1059 members using the promo code 
LIGHTNINGLOCAL.
This price is valid for any regular season 
game. Visit lightningbasketball.ca

Collins Formal Wear

Local 1059 members get 15% off menswear 
purchases. Just show your union card!

Mark’s

Local 1059 members get a 15% discount at 
any Mark’s location. Just show your union 
card!

Red Wing

Local 1059 members receive 10% off at Red 
Wing Shoes when they show their union 
card. stores.redwingshoes.com/london-on

Columbia Sportswear

Specific discount periods throughout 
the year. Keep an eye on your email for 
invitations from us.

Rocky’s Harley-Davidson 

$500 off any new untitled motorcycle with 
your union card. rockys-harley.com 

Bell Mobility

30% off phone plans, plus discounts on 
select mobile phones for you and up to 
five family members! To enrol, please call 
1-866-244-9108. 

Great Wolf Lodge

Up to 25% off a booking using the promo 
code posted on the Local 1059 app and 
sent via email. Book online or by calling
1-800-905-9653. greatwolf.com

Belmont Heating & Cooling 

Local 1059 members save 15% across 
the board on all their residential heating 
and cooling services when they present 
their union card. For more information, 
contact Bill Bartlett at belmont.
heating1@gmail.com or 226-268-5005.

Budweiser Gardens

Discounts on select shows throughout 
the year. Keep an eye on your email or 
check out the Members Discount tab on 
the Local 1059 app to view the promo 
code and upcoming events.

We’re excited to announce another great 
perk for LiUNA Local 1059 members — 
discounted parking at Toronto Pearson 
International Airport with Park’N Fly! 

With this group discount, you can enjoy convenient, secure, and 
affordable parking for your next trip. Local 1059’s exclusive Park’N 
Fly discount code is 1152739. This discount will vary depending on 
the time of year you’re travelling, but taking advantage of the savings 
is easy. Whether you’re reserving online or via the Park’N Fly app, 
simply enter the Local’s discount code in the optional discount field 
during the reservation process.

We’re excited to announce a 
new partnership with Utility 
Safety Clothing, bringing 
exclusive savings to Local 
1059 members on premium 

fire- and arc-rated (FR/AR) safety gear. A subsidiary of Keyline 
Safety, Utility Safety Clothing was founded to provide high-
quality, compliant protective gear at an affordable price. Now, 
in collaboration with Local 1059, they are offering members 
an exclusive 20%+ discount across their entire product range. 
Find Utility Safety Clothing’s dedicated LiUNA members’ store at 
www.utilitysafetyclothing.ca.

NEW DISCOUNT! NEW DISCOUNT!

corporate.goodlifefitness.com
adrenalinemma.ca
lightningbasketball.ca
http://rockys-harley.com
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Flying Squirrel London

20% off walk-in admissions. Show your 
union card and provide the code L1059.

Hanford’s Tire and Service

Discounts on tires and services with your 
union card. hanfordtires.com

Unity Uniform and Safety

Significantly discounted rates on high-vis, 
plus discounts on almost all other products.
unityuniformandsafety.com 

Dale Wurfel Chrysler Dodge Jeep

Affiliate Pricing for members.
dalewurfelchryslerdodgejeep.com 

Mister Safety Shoes

Local 1059 members are now eligible for 
15% off footwear and 10% off attire and 
accessories at any location, including their 
Shoe Mobiles. To unlock your discount, show 
your union card at the point of purchase. 

The Factory

15% off attractions for you and 4 
guests. Just show your union card! 
thefactorylondon.ca

Southwest Marine

Text #LIUNA to (519) 238-2887 to activate 
your member-exclusive discount.
southwestmap.com

First Class Mobile Kutz

Local 1059 members receive a 20% 
discount (30% if it’s your birthday) at this 
one-of-a-kind mobile barbershop. To book 
an appointment, call or text 226-236-9541 
and remember to show your union card to 
unlock the discount.

Dos Tacos

Local 1059 members now receive 10% off at 
Dos Tacos when you show your union card. 
dostacos.ca

Wet ‘N’ Wild

Discounted rates on all tickets using
code TENFIFTYNINE.
wetnwildtoronto.com/AffiliateStore 

DoubleTree by Hilton

Local 1059 members receive an 
automatic discount on rooms when 
booking via the provided link.
https://tinyurl.com/4r4xv6mm
(London location only)

Work Authority

15% off regularly priced merchandise. 
Just show your union card to receive the 
discount. Available at all locations.

FitWell Clothing

10% off dry cleaning and alterations 
when members show their union card.
1295 Highbury Ave. N.
facebook.com/fitwellclothing

Carey’s Bar & Grill

Members receive 10% off regularly-
priced food. Show your union card to 
your server.

NEW MEMBER DISCOUNT
Damian Warner Fitness

To learn more, visit
www.damianwarnerfitnesscentre.ca

Local 1059 is excited to 
announce a new partnership 
with Watford Ford Lincoln, 

giving you exclusive savings on your next vehicle and every 
service visit you book with the dealership for as long as you 
own it. To find out more about what Watford Ford Lincoln has 
to offer, contact Dave Howes — liuna1059@watfordford.com 
— or call 519-635-1612. Make sure to mention you’re a Local 
1059 member and have your membership card ready at the 
point of purchase.

NEW DISCOUNT!

https://hanfordtires.com/
http://unityuniformandsafety.com
http://dalewurfelchryslerdodgejeep.com
http://thefactorylondon.ca
http://southwestmap.com
http://dostacos.ca
https://www.wetnwildtoronto.com/AffiliateStore
https://tinyurl.com/4r4xv6mm
http://facebook.com/fitwellclothing
http://www.damianwarnerfitnesscentre.ca


DO WE HAVE YOUR EMAIL ADDRESS?
Having email addresses allows us to quickly and inexpensively 
relay important information to members, and for construction 
members to respond to employers needing construction 
workers immediately. Contact us today to add your email 
address to our database.
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In Memoriam
In memory of our Local 1059 brothers and sisters.

Daniel Holmes, April 14, 2025	
Member from 2020-2022

Brett Overholt, April 25, 2025
Member from 2021-2025

Daniel Surridge, April 27, 2025	
Member from 1976-2020

Joao Amaral, May 3, 2025
Member from 1985-2007

John Cordeiro, June 24, 2025	
Member from 1998-2009

Joaquim Delgado, July 18, 2025	
Member from 1973-997

William Moore, July 25, 2025
Member from 1968-1997

William Ross Moore, August 1, 2025
Member from 2024-2025

Manuel Ferreira Desa, August 6, 2025
Member from 1977-1996

BUILT 
TO LAST




